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Abstract 

This paper discusses the critical issues of psychology, development and 
intervention programmes in early child development. The issues are 
reviewed in tandem with change and human resources development. The 
intervention programmes outlined include: improving food intake and 
reducing stunting; reducing iodine and iron deficiency; stimulation 
combined with nutrition and health programmes; parenting and parent- 
child programmes as well as comprehensive programmes. Conclusion was 
drawn and recommendation made. 

 
The integration of psychology into the field of development is relatively 

recent. In the past, it was generally believed that the task of psychology was to 
discover certain laws, principles or theories of behaviour that may be universally 
applied to understand, explain and predict the behaviour of individuals. 

In the application of psychology to other disciplines, it was mainly concerned 
with change in knowledge and practice relating to agriculture but however, expanded 
to several other domains that characterize development of the population (Mishra, 
2003). 

While psychology in the past hardly dealt with issues of social change and 
national development, it however focused on “child development”, “human 
development” or “development of the individual” in a prompted manner according to 
(Mishra, 2003). 

Child development refers to the ordered emergence of interdependent skills of 
sensory-motor, cognitive-language, and social-emotional functioning. Early child 
development programmes are designed to improve the survival, growth and 
development of young children, prevent the occurrence of risks and ameliorate the 
negative effects of risks. Most are directed toward disadvantage children. Some 
programmes work directly with children through improved services such as growth 
monitoring, early child-care centres, or improved hygiene or health services; others 
work with parents to improve their parenting skills and resources, through home 
visits, group sessions or communication for behaviour change (Walker; Wachs; 
Meeks and Gardner, 2007). 
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Furthermore, awareness of child development is increasing in developing countries. 
The health sector has advocated for early child development programmes for children 
with low birth weight, developmental delays and from low-income disadvantaged 
environments (Walker et al, 2007). 

Psychology and Development 
Psychology came into the arena of social change anchored on two factors; 

firstly, the very nature of development resulted in issues and problems suited to the 
functionality of psychologists.  

Three vital aspects of development process according to Tripathi (2003) are; 
i.  The telescopic character of change and development characterized by 

rapidity, speed and temporal compression; i.e. the effort to achieve the level 
of development quickly within a few years that the West has taken centuries 
to achieve; 

 
ii.  Cacophonic nature of change and development i.e., the change is not coming 

or unfolding in an orderly manner; and 
 
iii.  All-embracing nature of change and development i.e. the change is 

encompassing all sectors of an individual’s life. 

The issues enumerated above lie at the root of most of the problems that an 
individual in a developing country faces. 

Change in the conceptualization of development is the second factor that 
leads to the integration of psychology and psychologists into the issue of 
development. Mishra (2003) opined that in the course of time, the techno-economic 
model of development has been seriously questioned resulting in a more global or 
holistic perspective. There is also an acknowledgement that development is not 
merely economic. As against it, the concept of “human development”, which involves 
indicators like literacy, life expectancy, gender discrimination etc have become the 
front-burner issues. In addition, the new approaches to the study of development 
concur with the right of developing societies to organize around their own values and 
objectives and support endogenous development (Alechina, 1982). 

In spite of the fact that psychology has gained extension into other areas of 
discipline, little attention is given to the views of people in developing societies and 
cultures. Their voices are hardly heard and recognized. More also, the forces of 
globalization have no time to wait and consider the intrinsic relationship between 
culture and development Furthermore, the proponents of endogenous development 
have also not been able to put forward their vision of another world at the same time, 
they have not been able to propose how they would use their existing cultural 
mechanisms to alleviate human suffering in their societies. 
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Traditionally, psychological interventions are fairly old. In a formal manner 
they were initially started to deal with individual level problems of school 
achievement, personal adjustment, work performance etc. These interventions were 
later extended to the problems facing groups and communities. Such problems have 
included poverty alleviation, educational development, agricultural and community 
development, population and health, entrepreneurial development, empowerment of 
marginalized groups such as minorities, tribal groups and women. Some techniques 
for making interventions are actions research, survey feedback etc. 

According to Tripathi (2003), application of interventions had led to a 
number of issues which include “who plans, for whom, with which techniques, with 
what intentions and for what outcomes”. Tripathi have also observed that the 
objectives and intensions of intervention agencies is also an important factor. On 
many occasions the objectives of interventions and the programmes are more political 
than the real needs of the people. Thus programmes with greater visibility and 
offering greater political mileage are given preference over other programmes. In 
these circumstances, the pressing needs of the community remain lazily unattended, 
and the quality of life of people unseen. Such programmes may also have hidden 
agenda of gaining legitimacy and cornering resources from various funding 
organizations while retaining the idea that positive changes in the quality of life of 
people may still be the main agenda of the programme. Psychological studies of 
intervention have given several lessons to us with regard to communication of change 
and development programmes to people. One sense of it is that programme must 
come to people as entitlement rather than as an aid. One unique area where this 
perspective is critical is in the area of early child development programmes. 

Concept of Human Resources Development 
Human resources according to Harbison (1973:3) are “the energies, skills and 

knowledge of people which are or which potentially can or should be applied to the 
production of goods and services”. It consists of the total skills, creative abilities, 
talents and aptitudes of an organization’s work force as well as the values attitudes 
and benefits of the individuals involved in it. They are the most significant and active 
factors of production, for an effective and satisfied work force are the most significant 
factors in an organizations effectiveness and excellence (Buseri and Paulley, 2011). 
Thus with the proper use of human capabilities, it is hoped that solution could be 
found in our social and material problems. In other words, any organization will do 
well if it pays best attention to its human resources development (Buseri and Paulley, 
2011).  

Abetega (2003) defined human resources development as the development of 
human capabilities towards enhancement of innovative ideas to creating and 
generating jobs. In this context human capacity development implies equipping 
learners with knowledge, ideas and practical skills through education for productive 
and meaningful living in the society. For education to be productive it implies that it 
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is not only the number of graduates of the system that counts but how relevant and 
competent these graduates are meeting the societal needs and aspirations (Ihebereme, 
2011).  

The quality and quantity of this very important factor of production human 
resources is modified by such environment or controlling factors as education. With 
this, one is capable of producing new ideas, developing and improving capital goods 
and modifying the a valuable physical and social resources in order to achieve 
development, which of course is the central focus of Mr. President Transformation 
Agenda. However, for the human resources to do this effectively it ought to be 
developing. Human Resources development therefore is the process of increasing the 
potentials, knowledge, skills and capacities of people. This is very important for any 
country aspiring to develop as proposed by the Nigerian Government via the 
Transformational Agenda of Dr. Goodluck Ebele Jonathan. To do this effectively, 
there are several valuable means; formal education constitutes a strategy component 
in this process. This has equally been captured by the vision of past governments such 
as the seven point agenda, vision 20:20:20 document as the parameter for the vision 
actualization and total transformation of Nigeria. Through it, new knowledge is 
generated in various fields of learning to accelerate economic growth, to equalize 
income distribution to forge national unity and integration as well as to enhance the 
socio-cultural advancement of the country.  

The Importance of Human Capital Development 
The primary objective of Human Capital Development (HCD) is to empower 

the labour force and thus enhance its contribution to economic growth and 
development. It must therefore be noted that even though various forms of human 
capital development are often adopted by governments and their agencies, the goal 
remains to make the labour force more efficient in the process of producing goods and 
services in the economy. Most scholars have focused their researches on the 
development of human resources through educational development. In his analysis, 
Uwatt (2002) identified four categories of results that have been reached regarding the 
linkage between educational development (as proxy for human resource 
development) and economic growth and development. In the first category are studies 
which show a positive and significant contribution of human capital to economic 
growth and development.  

The studies of Benhabib (1994) used a standard growth accounting 
framework that includes initial per capita income and estimates of years of schooling 
and found a negative coefficient on growth of schooling. This negative effect of 
education growth was found to be robust to the inclusion of a wide variety of 
auxiliary variables and to the inclusion of samples. Some cross-country studies have 
shown that the influence of human capital is not uniform for all countries or group of 
countries. Such studies formed the third category in this analysis. While a positive 
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relationship exists between human capital and growth in some countries, in others the 
relationship is negative. (Igbongidi, 2011).   

Early Child Development Intervention Programmes 
It has been clearly asserted that there are more than 200 million children 

under 5 years of age in developing countries that do not reach their developmental 
potential (International Child Development Steering Group (ICDSG)2007). In line 
with this awareness, child development information is often incorporated into growth 
monitoring charts. Government-supported preschool programmes for children are 
increasing, in the past 15 years; at least 13 developing countries have instituted 
compulsory preschool or pre-primary programmes. By 2005, the World Bank was 
recorded to have financed loans to 52 developing countries for child development 
programmes for a total US $1680 million. At least 30 developing countries had 
policies on early child development with UNICEF assisting governments in 
supporting parenting programmes in 60 countries (ICDSG, 2007). 

Early child development is known to promote child development, prevent 
risks as well as ameliorate negative effects of risks. Some of these intervention 
programmes include; 
 
a.  Improving Food Intake and Reducing Stunting 

Efficacy trials and programme evaluations have shown that improving the 
diets of pregnant women, infant, and toddlers can prevent stunting and 
achieve better motor and mental development (Gillespie, & Allen, 2002). 
Food supplementation during the first 2-3 years of life is observed to have 
improved cognition at 3 years of age and beyond while exclusive 
breastfeeding have also resulted in improvement in motor development. 
Supplementation before the age 3 years also sowed beneficial effects on 
schooling, reading and intelligence tests during adulthood (25-42 years) 
(Schroeder, Martorell, Rivera, Ruel, Habicht, 1995). In addition, direct 
nutritional supplementation and nutrient education have been associated with 
improved growth and motor development. 

b.  Reducing Iodine and Iron Deficiencies 
Assessment of efficacy trials and programmes of iodine interventions provide 
conclusive evidence of a significant effect on cognition and behaviour. Salt 
iodization has been shown to be the most cost effective way of delivering 
iodine and of substantially improving cognition. At least 30 developing 
countries have reached the 2005 goals of sustainable elimination of iodine 
deficiency through universal salt iodization. Iron deficiency anaemia is 
known to impede child development. Another frightening fact is that 
detrimental effects in infants and toddlers might not be readily reversed by 
iron therapy suggesting the need to be proactive in dealing with the issue. 
Iron- supplementation to prevent anaemia in young children is observed to 
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have positive effects on motor, social-emotional and language development. 
In fact a 6 month trial in South Africa showed that iron supplementation 
resulted in better motor development. Therefore an iron fortification method 
that eliminate after taste, reduce risk of excess intake, and maintain 
bioavailability will lead to reduction of iron deficiency and anaemia in young 
children (Mehansho, 2006). 

c.  Stimulation Combined with Nutrition and Health Programmes 
Stimulation occurs through responsive and increasing complex 
developmentally appropriate interactions (matched to the child’s emerging 
abilities) between care givers and children that enhance child development. 
Early stimulation can enhance neurocognitive processing and brain 
functioning particularly for premature infants. The early effects of stimulation 
have shown in dramatic improvements in child development in 
undernourished, institution-raised children adopted into middle-class homes 
(ICDSG, 2007). 

In developed countries, long-term benefits from high-quality early 
intervention programmes for disadvantaged children include higher verbal 
and mathematics achievement, greater success at school, higher employment 
and earnings, better health outcomes, less welfare dependency and lower 
crime rates than similar non-participants (Heckman. 2006). In addition, 
centre-based programme evaluations revealed gains in non-cognitive skills 
such as sociability, self-confidence, willingness to talk to adults and 
motivation among pre-primary school candidates. 

 
d.  Parenting and Parent-Child Programmes 

Parenting programmes using home visits showed positive effect on child 
development. Available information also indicated that skill building about 
health, hygiene, nutrition and development linked with a literacy programme 
for indigenous women and home visits resulted in higher tests scores for 
participants’ children that those of matched non-participants (ICDSG, 2007). 

e.  Comprehensive Programmes 
This is an integrated child development service which embraces counselling 
for pregnant and lactating women about nutrition, growth monitoring for 
children 0-5 years, and feeding and preschool centres for children 3-6 years 
old. These programmes have shown modest positive effects according to a 
World Bank evaluation in 2002 (World Bank, 2002). 

Based on actual and perceived benefits, proponents of early child 
development intervention programmes believe governments should invest for the 
following reasons; 
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a. It is the most cost-effective period in the child’s life to invest. 
 
b. Events in the early years of a child’s life influence the child’s productivity 

and learning ability throughout the life course, and are effective strategies for 
reducing poverty among disadvantaged populations. 

 
c. Programmes increase the efficiency and effectiveness of school expenditures 

by reducing drop-out and repetition. 
 
d. Increased schooling for girls has a long-term effect on their children’s 

survival, growth and development. 
 
e. Interventions are more sustainable because parents and families carry these 

changes over to subsequent children. 
 
f. There is strong evidence based on effective interventions for early child 

development. 
 
g. The convention on the rights of the child ensures every child the right to 

development as well as to survival, and requires governments to support 
family in child rearing. 

Conclusion/Recommendation 
Psychological studies of interventions have shown several benefits in terms of 

communicating change and development to people. A critical area of psychological 
intervention programmes is in early child development for reasons that are obvious. It 
is therefore recommended as a matter of urgency that early child development 
programmes should be integrated in other systems such as health, education and 
welfare. In Nigeria particularly, these programmes should be implemented along with 
the UBE scheme for a proactive human resource development. 
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